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 12 
WHEREAS, the educational difference between an physician (MD/DO) and a 13 

Physician Assistant is significant; and 14 
 15 
WHEREAS, physicians commonly refers to other physicians as associates; and 16 
 17 
WHEREAS, patients often have difficulty understanding the difference between 18 

physician assistant and physician; and 19 
 20 
WHEREAS, physician assistant organizations are taking actions to change their 21 

title from physician assistant to physician associate; and 22 
 23 
WHEREAS, patients often have difficulty understanding the difference between 24 

physician assistant and physician; and 25 
 26 
WHEREAS, universities in Ohio are offering Physician Associate degrees as a part 27 

of becoming a Physician Assistant; and therefore be it 28 
 29 
RESOLVED, that our OSMA work with the State Medical Board to consider 30 

Physician Associate a new designation and not recognize any attempts to change 31 
physician assistant to physician associate and that the designation of physician associate 32 
is misrepresentation of licensure status; and be it further 33 

 34 
RESOLVED, that our OSMA work with appropriate organizations to discourage 35 

creation of physician associate programs as recognize them as an attempt to 36 
change physician assistant to physician associate; and be it further 37 

 38 
RESOLVED, that that our OSMA oppose any name change or designation from 39 

physician assistant to physician associate; and be it further 40 
 41 
RESOLVED, that that our OSMA continue to work to educate the public on the 42 

educational difference between physician assistants and physicians (MDs or DOs). 43 
 44 
 45 
Fiscal Note:  $ 50,000 (Sponsor) 46 



   $ 50,000 (Staff) 47 
 48 
 49 
 50 


