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 12 
WHEREAS, parental leave is defined as an employment policy allowing time off 13 

to new parents for the birth, adoption, or foster placement of a new child1; and 14 
 15 

WHEREAS, pregnancy loss is defined as a pregnancy ending before 20 weeks 16 
of gestation, including miscarriage and abortion2; and 17 
 18 

WHEREAS, the Family and Medical Leave Act (FMLA) allows guaranteed unpaid 19 
leave for 12 weeks following the birth of a child and placement of an adoptee or foster 20 
care child for eligible employees3; and 21 
 22 

WHEREAS, in 2022, 47% of Ohioans were ineligible for FMLA4; and 23 
 24 

WHEREAS, In 2022, only 27-28% of private, civilian, and local and state 25 
government workers had access to paid family leave5; and 26 
 27 

WHEREAS, in 2020, 13.2% of US companies provided unpaid leave after 28 
pregnancy loss, and 8.7% provided paid leave after pregnancy loss6; and 29 
 30 

WHEREAS, Ohio provides eligible state government employees with 12 weeks 31 
of paid parental leave to use within one year of the birth, stillbirth, or adoption of a 32 
child7; and 33 
 34 

WHEREAS, Ohio defines stillbirth as loss of pregnancy after 20 weeks of 35 
gestation7; and 36 
 37 

WHEREAS, only 13.8% of Ohio’s working population is employed by the 38 
government as of November 20238; and 39 
 40 

WHEREAS, Ohio has no state legislation providing paid parental leave to non-41 
government employees9; and 42 
 43 

WHEREAS, paid maternity leave has been associated with decreased rates of 44 
infant and maternal hospitalization compared to women without paid maternity leave10; 45 
and 46 



 47 
WHEREAS, paid maternity leave has also been associated with better language 48 

outcomes for infants compared to those women without paid maternity leave11; and 49 
 50 

WHEREAS, the introduction of paid maternity leave in California, Hawaii, New 51 
Jersey, New York, and Rhode Island led to a 3% reduction in low birthweight and 7% 52 
reduction in preterm births, especially for Black mothers12; and 53 
 54 

WHEREAS, implementation of California’s Paid Family Leave program led to a 55 
10-20% increase in rates of breastfeeding at 3, 6, and 9 months of age13; and 56 
 57 

WHEREAS, opposite-sex couples where the father took paternity leave were 58 
more likely to have higher quality co-parenting and relationships14; and  59 
 60 

WHEREAS, same-sex couples are 2.5 times more likely to foster a child than 61 
opposite-sex couples and over 2 times more likely to adopt a child15; and 62 
 63 

WHEREAS, only 48% of employers provide LGBTQIA+-inclusive parental leave 64 
policies16; and 65 
 66 

WHEREAS, adoption costs range from $20,000 to $60,000 on average, resulting 67 
in a high financial burden on new parents17; and 68 
 69 

WHEREAS, working families in the United States experience $20.6 billion in lost 70 
wages due to not having access to paid family or medical leave18; and 71 
 72 

WHEREAS, pregnancy loss is associated with a $2,500 loss in annual income19; 73 
and 74 
 75 

WHEREAS, an analysis of California’s Paid Family Leave program found that 76 
mothers that took paid parental leave were more likely to return to their original 77 
employer, with the effect increasing as leave pay increases20; and 78 
 79 

WHEREAS, after implementation of California’s Paid Family Leave program, the 80 
average business has seen lower rates of employee turnover than before 81 
implementation21; and 82 
 83 

WHEREAS, as of 2023, 13 states and D.C., not including Ohio, have laws 84 
providing state-wide paid parental leave for the birth, adoption, or foster placement of a 85 
new child, ranging from 6 to 18 weeks of paid leave22; and 86 
 87 

WHEREAS, D.C.’s Paid Family and Medical Leave Program covers miscarriage 88 
in addition to stillbirth for their government employees, a step beyond what Ohio 89 
provides23; and 90 
 91 



WHEREAS, California mandates that all employees are provided with 92 
reproductive loss leave, covering pregnancy loss and failed adoption, although it does 93 
not specify whether employers must provide paid reproductive loss leave24; and 94 
therefore 95 
 96 

BE IT RESOLVED, that our OSMA supports paid parental leave following the 97 
birth, adoption, or foster placement of a new child and following an abortion, 98 
miscarriage, or stillbirth.  99 
 100 
Fiscal Note:  $ (Sponsor) 101 
   $ 500 (Staff) 102 
 103 
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 189 
OSMA Policy: 190 
 191 
Policy 15 – 2023 -- Strengthening the OSMA Stance on Abortion Policy in Ohio 192 

1. The OSMA amend OSMA Policy 10-1990- Policy on Abortion by addition and 193 
deletion as follows: 194 

Policy 10 – 1990 – Policy on Abortion 195 
1. It is the position of the OSMA that the issue of support of or opposition 196 
to abortion is a matter for members of the OSMA to decide individually, 197 
based on personal values or beliefs.   198 
12. The OSMA shall take no action which may be construed as an attempt 199 
to alter or influence the personal views of individual physicians regarding 200 
abortion procedures. 201 
23. Items 1 and 2 notwithstanding, the OSMA shall take a position of 202 
opposition to any proposed OSMAOhio legislation or rule that would: 203 

• Require or compel Ohio physicians to perform treatment actions, 204 
investigative tests, or questioning and OR education of a patient 205 
which are not consistent with the medical standard of care; or, 206 
• Require or compel Ohio physicians to discuss treatment options 207 
that are not within the standard of care and/or omit discussion of 208 
treatment options that are within the standard of care; and be it 209 
further 210 

2. The OSMA supports an individual’s right to decide whether to have children, the 211 
number and spacing of children, as well as the right to have the information, 212 
education, and access to evidence-based reproductive health care services to 213 
make these decisions. 214 
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3. The OSMA opposes non-evidence based limitations on access to evidence-215 
based reproductive health care services, including fertility treatments, 216 
contraception, and abortion. 217 

4. The OSMA opposes the imposition of criminal and civil penalties or other 218 
retaliatory efforts against patients, patient advocates, physicians, other 219 
healthcare workers, and health systems for receiving, assisting in, referring 220 
patients to, or providing evidencebased reproductive health care services within 221 
the medical standard of care. 222 

5. The OSMA collaborates with relevant stakeholders to educate legislators and 223 
amend existing state laws so that the term “fetal heartbeat” is not used to 224 
inaccurately represent physiological electrical activity.  225 

 226 
Policy 09-2022 – Access to Standard Care for Nonviable Pregnancy 227 

1. The Ohio State Medical Association (OSMA) supports patients’ timely access to 228 
standard treatment of nonviable pregnancy, including but not limited to 229 
miscarriage, molar pregnancy, and ectopic pregnancy, in both emergent and 230 
non-emergent circumstances. 231 

2. The OSMA opposes any hospital directive, policy, or legislation that may hinder 232 
patients’ timely access to the accepted standard of care in both emergent and 233 
non-emergent cases of nonviable pregnancy.  234 
 235 

 236 


