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OHIO STATE MEDICAL ASSOCIATION HOUSE OF DELEGATES
Resolution No. 46 — 2025
Introduced by: Medical Student Section
Subject: Equitable Access to Healthcare through Paid Time Off

Referred to: Resolutions Committee No. 2

WHEREAS, the Centers for Disease Control (CDC) emphasizes those who take
time off and attend physician appointments are less likely to spread infectious diseases
which in turn promotes public safety by taking this simple preventative measure. Parents
without paid sick days are more than twice as likely to send a sick child to school or
daycare, increasing the risk of infection." 2 ; and

WHEREAS, during the COVID-19 pandemic, the Families First Coronavirus
Response Act (FFCRA) found that there was a 50% reduction in COVID-19 cases in
association with paid sick leave provisions.?; and

WHEREAS, studies have shown that regular doctor appointments significantly
improve chronic condition management, including a 1.5 times higher likelihood of
managing hypertension, a 1% decrease in HbA1c levels leading to a 21% reduction in
diabetes-related complications, and a 58% reduced risk for Type 2 diabetes with frequent
healthcare visits combined with exercise.* ®5; and

WHEREAS, regular health checkups facilitate early detection of chronic illnesses,
as demonstrated by findings from the American Journal of Managed Care, which revealed
that 2.9% of participants had undiagnosed diabetes, highlighting the importance of
physical exams and blood work.’; and

WHEREAS, patients who frequently miss appointments show nearly a three-fold
increase in risk of all-cause mortality than those who do not regularly miss appointments.2;
and

WHEREAS, Preventive health screenings and regular primary care visits
significantly improve life expectancy, especially for those aged 30 to 49. Routine check-
ups enable doctors to monitor vital signs, detect early signs of chronic diseases like
cancer, diabetes, or heart disease, and provide timely treatment to maintain health.®; and

WHEREAS, as of 2023, 18 states have enacted laws mandating minimum paid
sick leave for private employers, demonstrating a growing recognition of the importance
of paid time off for public health and employee well-being.'?; and
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WHEREAS, Ohio currently lacks legislation mandating paid sick leave for private
employers, despite prior interest highlighted in a 2007 study that that highlighted the
significant benefits of paid sick leave policies for employees and their families; however,
no legislative action followed this research.'’; and

WHEREAS, employees without access to paid leave were more than twice as
likely to go without medical care because they could not afford to take unpaid time off (12
percent versus 5 percent of those with access to paid leave) or because they worried
losing their job if they took paid or unpaid leave (7 percent against 3 percent of those with
access to paid leave).'?; and

WHEREAS, approximately half of working parents report that they are not paid
when they take time off to care for ill children. Three-quarters (76%) of working mothers
with low incomes (less than 200% of the federal poverty threshold) report losing pay when
they miss work to care for sick children, more than twice as many as those with higher
incomes (38%)."3; and

WHEREAS, while 72 percent of white workers reported having access to at least
one type of paid leave, only 58 percent of Hispanic/Latinx adults and 67 percent of Black
adults reported having such access.'; and

WHEREAS, part-time and low-income workers are disproportionately affected by
a lack of workplace support, such as paid sick leave, which makes it difficult for them to
balance their healthcare needs with job security.'3; and

WHEREAS, employees without paid leave are more likely to have material and
financial difficulties than those with paid leave, such as being twice as likely to face food
insecurity and more than twice as likely to be unable to pay for utilities or rent.'; and

WHEREAS, approximately 80.5 percent of workers in families with incomes four
times or greater than the federal poverty level receive paid leave, whereas only 31.5
percent of workers in households below the poverty line have access, with workers'
access rates progressively declining as family income drops.'; and therefore be it

RESOLVED, our OSMA supports paid sick leave for Ohio workers.

Fiscal Note: $ (Sponsor)
$ 500+(Staff)
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Relevant OSMA Policy:
Policy 12 — 2024 Support for Paid Parental Leave

1. OSMA supports paid parental leave following the birth, adoption, or foster placement
of a new child and following loss of pregnancy.

Relevant AMA Policy:

Paid Sick Leave H-440.823

1. Our American Medical Association recognizes the public health benefits of paid sick
leave and other discretionary paid time off.

2. Our AMA supports employer policies that allow employees to accrue paid time off
and to use such time to care for themselves or a family member.

3. Our AMA supports employer policies that provide employees with unpaid sick days to
use to care for themselves or a family member where providing paid leave is overly
burdensome.

4. Our AMA advocates for federal and state policies that guarantee employee access to
protected paid sick leave without unduly burdening small businesses.
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